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Good afternoon Senator Kushner, Representative Porter, Senator Osten, Representative Hall, and 

members of the Committee on Labor and Public Employees.  My name is Samantha J. Hills, and I 

am a Policy Analyst with the Connecticut Association for Human Services (CAHS). CAHS is a 

statewide nonprofit agency that works to reduce poverty and promote economic success through 

policy and program initiatives.  

I am here to express our support for S.B. 1: An Act Concerning Paid Family and Medical Leave and 

H.B. 5003: An Act Implementing a Paid Family and Medical Leave Program. This bill would create a 

paid family and medical leave system in Connecticut, a public insurance system, paid with 

employee contributions, which would allow citizens of Connecticut to care for a new baby, or in the 

case or illness, care for themselves or loved ones. 

The lack of such a statewide policy leads to disparities among families. Paid family and medical 

leave is sometimes offered as a benefit by employers, yet because it is dependent on workplace 

policy, it is offered with more frequency to higher earners and leaves the people who need it most, 

vulnerable to losing the shred of economic security they might have if they or a family member 

becomes ill. Only 6% of low wage workers have access to any form of paid family leave, and those 

who have access to unpaid leave cannot afford to take it. This places people in an impossible 

situation – to have to choose between family or job. These issues are compounded when we 

acknowledge that the inequality also runs across racial and ethnic lines. Lack of paid leave 

disproportionately impacts employees of color, who are overrepresented in low-wage jobs that do 

not provide this benefit and they may have few to no resources to fall back on if they become ill or 

must care for a sick family member because of racial gaps in wealth and wages. The absence of a 

comprehensive paid family medical leave also impacts women disproportionately. Although 

women are often primary caregivers, in Connecticut, 81% of Black mothers, 66% of Latina mothers, 

and 48% of white mothers are also key family breadwinners, by providing the sole income in a 

single-parent household or more than 40% of income in a two-parent household.1  

                                                           
1 Anderson, J. (2016, September 8). Breadwinner Mothers by Race/Ethnicity and State. Institute for Women's Policy Research Publication. 
Retrieved 20 December 2018, from https://iwpr.org/publications/breadwinner-mothers-by-raceethnicity-and-state 
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Several states have already passed this type of legislation, including California, New Jersey, Rhode 

Island, New York, and most recently Washington state, the District of Columbia, and Massachusetts. 

Similar legislation is being considered in Vermont, New Hampshire, and Maine. We will soon be the 

only New England state with no paid family leave and it will be hard to be considered a progressive 

leader or to attract a talented workforce in a competitive environment. 

Between 75-85% of claims made in California, New Jersey, and Rhode Island are to care for a new 

child.2,3,4 Paid leave gives parents time to establish a strong bond with a new child during the first 

months of life, which results in longterm health benefits for both children and parents.5 The ability 

of new mothers and fathers to receive paid family leave reduces dependence on SNAP and other 

welfare benefits.6 In addition, in California, where paid family legislation was passed in 2004, while 

all businesses report positive or neutral effects, among businesses with 50 or fewer employees, the 

results are even more favorable, with business owners reporting that paid family leave reduces 

turnover costs and improves profitability, productivity, retention, and employee morale.7 Passing 

paid family leave in Connecticut would allow small businesses to better compete and attract 

qualified workers by providing comparable benefits to larger companies. It would strengthen our 

workforce by making it more productive and reducing staff turnover. Paid family and medical leave 

will not only attract more workers to stay in Connecticut, but will also create a sustaining 

environment in which future generations stay and contribute to the prosperity of our state.   

The benefits of passing paid family leave far surpass the small cost to employees. Weighed against 

a state that values family; health; attracting and maintaining a strong workforce; a thriving 

economy; healthier businesses including the ability for small business to compete; and greater 

equity for women, people of color, and low-income workers; the choice is simple. It is time for 

Connecticut to pass this important legislation to continue 21st century progress. 

Thank you for your time. 
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